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I. SUMMARY 
 
Message: Please become an original cosponsor of the Healthy Families Act. 
 
The Healthy Families Act would for workers to accrue seven paid sick days a year. This 
would benefit over 66 million Americans: 46 million would gain access to paid sick days; 
19 million would gain paid sick days for leave for doctors’ visits and family care; and 1 
million Americans would gain additional paid sick days. Introduction of the Healthy 
Families Act is particularly timely on the heels of calls from the Centers for Disease 
Control and health officials for workers presenting flu-like symptoms to stay home. For 
the 43 percent of private sector workers1 and over 22 million working women2 without 
sick-days, this is unaffordable and unrealistic. 
 

II. BACKGROUND 
 
Paid Sick Leave 
 
AAUW has long supported flexible workplace policies to address the family 
responsibilities of employees. Offering workers the option of taking time off when a 
family member is sick is not just good for families, it’s good for business. At least 145 
countries worldwide provide paid sick days, with 127 providing a week or more annually. 
More than 79 countries provide sickness benefits for at least 26 weeks or until 
recovery.3 

But many hardworking Americans do not have access to the important 
benefit of paid sick leave. In fact, just under half (43 percent) of the private sector 
workforce has no paid sick days.4 Low-wage workers are especially hard hit, with about 
half receiving no paid sick days.5 Further, 27 percent of low income women put off 
getting health care because they cannot take time off from work and 18 percent of 
women at all income levels face this situation.6  More than 22 million working women do 
not have paid sick days,7 and as a result half of working mothers report that they must 
miss work and often go without pay when caring for a sick child.8 Lastly, with more than 
a third of Americans already experiencing significant elder care responsibilities,9 
coupled with the aging of the baby boomers, the problem is likely to worsen in the years 
ahead. 
 
Without sick days, employees often come to work ill, decreasing productivity and 
infecting coworkers. We’ve seen increased attention to this issue during the recent 
H1N1 flu pandemic with officials urging schools to close and workers presenting 
symptoms to stay home. This situation forces families with children to be confronted 
with difficult choices. For the 86 million Americans who do not have paid sick days,10 a 
decision to stay home to care for a sick child or family member could jeopardize their 
job or family income. In addition, they themselves are unable to make smart decisions 
to prevent infecting others because they cannot go without a day’s wages. Furthermore, 
elder care responsibilities also affect nearly four in ten adults, and this number is likely 
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to grow higher as nearly two-thirds of Americans under age 60 expect to be responsible 
for the care of an elderly relative in 2008.11  
 
In the 111th Congress, the Healthy Families Act will be introduced with one new feature, 
in addition to some changes to the legislation from the 110th Congress. The seven paid 
sick days that workers accrue over the course of the year are available for use for 
treatment, recovery, and actions necessary to deal with an incidence of domestic 
violence. This includes, but is not limited to, activities such as filing a restraining order, 
making a court appearance, moving into a shelter, and seeking medical treatment. We 
know that the aftermath of domestic violence costs employers, at a minimum, between 
$3 billion and $5 billion annually in lost time and productivity.12 And even more 
importantly, victims of intimate partner violence lose 8 million days of paid work each 
year.13 Paid sick and safe days are a necessity to victims.  
 
For these reasons, AAUW supports the Healthy Families Act. The bill guarantees full-
time employees the opportunity to accrue seven paid sick days a year to be used for 
their own medical needs or to tend to the medical needs of a child, spouse or parent, as 
well as to recover or deal with an incidence of domestic violence. Part-time employees 
are also eligible to accrue paid sick days based on the hours they work. Many states are 
considering paid sick days legislation and ballot initiatives similar to the Healthy 
Families Act (visit http://paidsickdays.nationalpartnership.org/ to see where). In fact, the 
impetus for including paid sick days in the national dialogue came from its resounding 
support in successful efforts in Milwaukee and Washington, DC. Because the state by 
state process is slow-going and inconsistent a federal piece of legislation is key for 
affecting all Americans.    
 
 

III. TALKING POINTS 
 
Paid sick days are a public health necessity: 

• While presenteeism at work and at school is a year round problem, it is 
especially an issue during flu season and during pandemics or outbreaks. 
When officials suggest those with symptoms stay home, it is a public health 
necessity that people do. But, for the majority of Americans without paid sick 
days that direction is directly at odds with getting a paycheck or keeping a 
job. 

 
Paid sick days are crucial for working women: 

• More than 22 million working women do not have paid sick days.14 
• 47 percent of women working in the private sector do not have paid sick 

days15 
• In the industries that employ the most women – retail trade and 

accommodations/food service – and coincidentally have immense public 
health implications, almost 9 million women do not have paid sick days. 16 
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• 27 percent of low-income women put off getting health-care because they 
cannot take time off from work. 18 percent of women in all income brackets 
face this situation.17 

 
Women are still the primary family caregivers: 

• 80 percent of mothers assume primary responsibility in the family for 
selecting their children’s doctor, taking children to doctor’s appointments, 
and arranging for their children’s follow-up care.18 

• 40 percent of working mothers lack both sick and vacation leave19 
• 53 percent of working mothers cannot take days off for sick children20 
• Half of working mothers must miss work when their child is sick with a minor 

illness (such as a cold or ear infection)21 
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IV. WHAT THIS BILL WOULD ACCOMPLISH 

 
The Healthy Families Act would guarantee workers up to 7 accrued paid sick days to 
care for their own medical needs, those of their families, and to deal with an incidence 
of domestic violence. The bill, which applies to workplaces with 15 or more employees: 
 

• Workers accrue paid sick days to be used for an employee’s medical condition; 
an employee’s doctor’s appointment, or other preventative or diagnostic 
treatment; and to care for a family member with comparable needs. In addition 
the Healthy Families Act permits the days to be used to deal with the aftermath of 
an incidence of domestic violence. 
 

• New in the 111th Congress, the Healthy Families Act now provides that workers 
accrue the seven days based on the hours they work. This is a model in line with 
current business practices. Specifically, it allows workers to earn a minimum of 
one hour of paid sick time for every 30 hours worked, up to 56 hours (seven 
days) per year, unless the employer selects a higher limit. 

 
• Allows employers to maintain existing policies that meet these standards, and 

encourage employers to provide greater benefits. 
 

• Allows employers to request certification for leave for employees who request 
three or more consecutive days. Employers must keep health information and the 
details of any domestic violence leave certification confidential and separate from 
personnel files. 

 
    
 

V. ARGUMENTS FROM THE OPPOSITION 
 
These new requirements would unfairly burden employers and affect businesses 
productivity. 
 
Similar arguments were lodged against the Family and Medical Leave Act before it was 
passed. However, in January 2001, the bipartisan Commission on Family and Medical 
Leave released a study reporting that almost 90 percent of covered employers said that 
complying with FMLA brought no or minimal increase in their administrative costs.22  
Further, while the vast majority of employers reported the FMLA had no impact on 
business practices, productivity, and outcomes, some employers reported cost savings 
associated with lowered employee turnover, as well as improved morale.23  
 
These new requirements would cost employers too much, and affect companies’ profits. 
 
Paid sick days produce savings for businesses through decreased turnover and 
increased productivity. The Institute for Women’s Policy Research estimates that the 
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Healthy Families Act would result in a net savings, after covering costs of paid leave, of 
$8 billion per year. In addition, we are fortunate to be able to examine the policy already 
in place in San Francisco where it was shown that implementing paid sick days resulted 
in a minor impact on employers and strong job growth in relation to the region. 24 
 
 

VI. STATUS 
To be introduced by Sen. Kennedy (D-MA). 

 
VII. TARGETS 

Dems, cosponsors from the 110th Congress. 
 

VIII. WHO TO ASK FOR :  
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