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AMERICAN
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WOMEN

Cosponsor S. 1087, the Fair Pay Act
Help Make Pay Discrimination History

April 12, 2007
Dear Senator:

On behalf of the 100,000 bipartisan members of the American Association of University Women, we
urge you to cosponsor of the Fair Pay Act, S.1087, which was introduced by Sen. Tom Harkin. With
Equal Pay Day on April 24th, AAUW urges you to support this legislation—because it’s time that we
made pay discrimination a thing of the past.

According to the U.S. Census Bureau, women, on average, who work full time still earn about 77
cents for every dollar men earn.' The figures are even worse for women of color. AAUW believes that
equal pay for equal work is a simple matter of justice. At every stage in her adult life, a working
woman is deeply impacted by this gap:

e Early in her career: Increasing education levels have not translated into equal income for
women. In 2004, a typical college-educated woman working full-time earned $31,223 a year,
compared to $40,798 for a college-educated man—a stark difference of $9,575.2 This gap
emerges within the first year after graduation and widens during the first ten years in the
workforce.?

e Providing for her family: Women spend more time in the workforce than ever before. In fact,
57 percent of women with children under the age of three and 78 percent of mothers with school-
age children remain in the workforce. Time spent out of the workforce is not enough to account
for the persistent wage gap that most women experience.’

e Security in Retirement: Wage discrimination lowers total lifetime earnings, reducing
women’s benefits from Social Security and pension plans and inhibiting their ability to save not
only for retirement but for other lifetime goals such as buying a home and paying for a college
education.

Wage inequalities are not simply a result of women’s qualifications or choices. Wage discrimination
persists despite the Equal Pay Act of 1963 and other improvements in women’s economic status.
Enactment of the provisions in the Fair Pay Act would provide equal pay for work of equal value,
regardless of whether the jobs are the same, and eliminate the *“gag rule” on wage disclosure thereby
prohibiting employers from punishing employees who discuss their wages with a co-worker.

AAUW has been fighting for equal pay for American women since 1922, and we will continue until
women receive the equal pay they deserve. We urge you to contact Sen. Harkin’s office to become a
cosponsor of the Fair Pay Act, S.1087. If you have any questions, please do not hesitate to contact me
at 202/785-7720, or Tracy Sherman, government relations manager, at 202-785-7730.

Sincerely,

Lisa M. Maatz
Director, Public Policy and Government Relations
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